
RBT: Scope of Practice

This training program is based on the RBT Task List (2nd ed.) and is designed to meet the 40-hour training 
requirement for RBT certification. The program is offered independent of the BACB



References 

● Behavior Analyst Supervisor (BAS) RBT Study Guide→ https://behavioranalystsupervisor.com/

● RBT Task List (2nd Edition)→ https://www.bacb.com/rbt/
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Let’s Review

Section 1 – Responsible Conduct 

Section 2 – Responsibility to Clients 

Section 3 – Competence and Service Delivery 





EXAMPLE: 
● Meredith is an RBT who works in a residential facility that primarily serves adults with intellectual 

disabilities. This facility has recently opened a new unit for children. Meredith has been assigned to 
this unit due to her effectiveness in reducing aggression and self-injurious behaviors on other units in 
the past. A child that Meredith works with in the new unit has lost eight pounds due to food refusal in 

the last three weeks. 
● What is Meredith’s BEST course of action regarding this child? 

○ refer the child to the speech and occupational therapists for evaluation of oral motor and swallowing disorders 

○ ask the supervising BCBA or BCaBA to observe the child with her during meal times

○ read published articles about food refusal 

○ attend a workshop on food refusal 



Suggestions for an effective behavior analytic intervention

● Training:   Persons providing the intervention receive training  AND ongoing  coaching  by  a behavior  
analyst to effectively implement the intervention.     

● Consistency with Intervention:  Interventions are more effective when RLTs and significant adults 
interact with the child in a manner consistent with the principles and procedures recommended in the 
ABA intervention.

● Intensity : the teaching strategies are in place throughout a child’s waking hours.   

● Accurate, frequent data is recorded – data drives the decision making

● Systematic review of progress – frequent, periodic reviews of data guide the intervention 

● Problem behavior addressed and monitored - interventions developed by a person with expertise in 
behavior analysis to determine the function of the behavior effectively implement intervention to 
suppress problem behavior.  Registry of “Board Certified Behavior Analyst” , consultants with formal 
training  and supervision available on www.bacb.com.  



Suggestions for an effective behavior analytic 
intervention
● Training:   Persons providing the intervention receive training  AND ongoing  coaching  by  a 

behavior  analyst to effectively implement the intervention.   

○ This refers to line technicians , caretakers, teachers, etc.



RBT: Scope of Practice

● As a direct service provider, RBTs are on the front line of ABA services. 

● In addition to client interactions, they are in contact with parents and other professionals on a 

regular basis. 

● Therefore, various ethical and professional skills are needed to perform their job responsibilities 

effectively.



Think back to Module 1!



Considerations

● It is a RBTs responsibility to demonstrate integrity by maintaining a responsibility to all parties effected 

by their services, commitment to evidence-based treatments and doing no harm (Bailey & Burch, 2010). 

● A  RBTs  integrity needs to be demonstrated through their daily interactions with clients, parents, and 

other professionals. 

○ For instance, throughout the course of daily interactions, a  RBTs  will have conversations about and collect data 
regarding private information pertaining to clients. RBTs  are ethically and legally bound to take reasonable 
precautions to uphold their client’s confidentiality (Bailey & Burch, 2010). 

○ As discussed in previous modules, RBTs  are tasked with the responsibility of collecting data for behavior reduction 
and skill acquisition programs. 



Considerations
● Record Keeping: 

○ must be written in a professional manner as they are part of the client’s record

○ Each organization will have a template and specific training on specific components of a 
session note, however if a RBT  is every concerned about what to write on a session note 

they should always reach out to their supervisor for advice

● Notify your supervising BCaBA/BCBA in the following cases: 

○ if a client or their family inform you of a significant change in their medication or a major 

life event 

○ If a novel behavior occurs or an existing behavior occurs at a novel intensity or frequency 
or topography noting it in the session notes



Interpersonal Skills

● Just as RBTs are in contact with confidential information, there interactions are likely heavily entwined with that of the 

client and their family. 

● In line with the RBT ethics code, the paraprofessional should be friendly but set professional boundaries (e.g., not 

excepting gifts, not attending a family party outside of work hours or babysitting for a current client, interacting over 

social media accounts) not enter into a dual relationship with the family (Bailey & Burch, 2010). 

○ One of the simplest ways to politely decline from entering a dual relationship is to make the client or parent aware of your ethical 
code. 

○ For instance, if a parent sends you a Facebook friend request, you can simply say “ Thanks for the request, but unfortunately, social 

media contacts with clients and their families aren’t allowed within the parameters of my ethical guidelines as a practicing RBT.”

○ If you feel that you need assistance managing professional boundaries you should reach out to your supervising BCBA. 



Your BCBA Supervisor

● Your BCBA supervisor has a responsibility to support your professional 

development. 

○ One of the most important ways to support you is by providing feedback. 

○ Some people are very comfortable receiving feedback and integrating feedback into 
their work performance, whereas others may find this is a skill that they must work 

on. 

○ Nonetheless, it is imperative that an RBT be able to appropriately and respectfully 
respond to feedback and maintain or improve performance accordingly.



Your BCBA Supervisor

● Your BCBA has various experiences with a variety of difficult situations  

● They can offer strategies and coach you through this situation among many 

others. 

● Always remember to use your BCBA as a resource to strengthen your 
professional behavior.



Looking Ahead
● For those considering a career in applied behavior analysis, it’s important to realize that 

success in BCBA/BCaBA and RBT positions is closely tied to the successes and progress 
of clients. 

● “At times, working in the field of applied behavior analysis can be tiring both physically 
and emotionally; some clients may have long learning histories of behaviors that may be 

challenging to overcome. It’s important to make time for self-care and appreciate small 

successes,” says University of Cincinnati faculty member, assistant professor and BACB 
liaison Dacia McCoy. 

● Every step forward a client makes is a victory made possible by the BCBA and the RBT.



Module 7: 
Supplemental 

Material


